[ Downloaded from healthjournal.arums.ac.ir on 2025-11-26 ]

wublagg 9 el dl=xo

YV-G6Y-Y wl=xao AVAE Hluwl 9 o)louis ‘rmmu 093
— 90T Sl lian lows 3 YUSHLS 135 )l (590 Mg 9 (Sile jw wllac adosly
ol)-l‘-'f :...).._?_f’lc°|i-.-.lé _ LT u:’l-b))

® J9a84%0 (e Fodljaniizzo oy s puST ol S azo ard) Sl (545 pag

ledd g e Aib) 095 jdw Y u|).|<30m/'\3[o9.1.col§|i'ijU.';hu)&)[b|3;x,“),g.).no_\f.&5|bmhbm|ummz'36|)jf$6}._zdd|s.\
0 Sils (Siloys 9 Sublage wlodd =y yaw Swlind)lS Gomils ¥ (2958 SSib jo P ode olisly bl oasils Sleys 5 Sublags
ol il ) EMbls 2ag 2a0 02Kkl cxoMuy el (5)5Uis ulisb IS Sozitild £ Olug S o e sle olfiuls il gMbls vy e
Ol Sy o she olSitils ilele 5 (5 bias »y 035l (5 lias py Sl )5 (Soziuls B lps Kb jy pole
Aminakbari88@Gmail.com :Juesl - PYASYIZAD :ufs - AVADF - ¥YAY 1(yals . J gue odiamy 95 *

4 )

o%

b Slaisml s b maitune )b &) a5 wallae G Cauoss sl p a5 sl 3ol Lile s callae 1339 9 dise)
b3S 5 sl 59085 plaidl L) 3018 ren DS ams) p e il Gillae s Sl 35050 IS )ls bls)l
35 3l 650 g 5 0 STl ile s dlae abaly ) x BB 5s oyl 338 383 e JHE il s Ly QLSS
392 A Jls ) Ol ps K jy pole olfisls i Sileys —biseT laplus len vs YUS IS

Slaglmler QU Jl 585 WY Ghass Sose aiges g Sl - huoss slaallas Ghass ol DI Ghy)
Aolisdiuw 3 93 Jl Losls (5 9T gen wua . asaub bl 33las o) & &5 33393 S Kb 3 poke olSils asiie
ST slousesT Sl 5 SPSSISI oy Jl laesls Juos sy b oslaiml G )90 me 5 ilejls wllae
23,5 oslaiwl 193T 5 g0 yusanl

Obalog )3 5 (VWO JIN-A/1) iy (o) Jsw) s plawplon )3 osub SHal Silejls wdlac :Ladidl
Sea9 Jlsline § leT wslis oous Shral ile s wllae s I Ll plass ¢y 393 (VWO 1 AA/N) cps 1ieS (5 pickoe
ol plow 03 9 (VW= JIA/A) o i () U o pman gl plows 03 QUSHE 1155 Jl 590 e (P<+/+1) =bls
S9a9 Jlolize ool wolas YUS O 395 Jl o0 pue s Jl Lpluwley oy g0 (\Wr Sl AZ/E) (yriaS 559 548
son9 laline wute abay by QLSO a5 Sl 590 e b 0T slaal 5 ooub STl ilejle wllae o (p<+/+1) bl
(P<+/-\ 5T=+/EEV) caibls

R 5 s bussie Sl Vb 690 re 5 bussie Sl S QU b I ooud Shal Sile e wllae 18 Az
o w85 31 b Sl b ol pae ol «onibls 39a s alaly QU ks 1 5050 o b 0T slasl 9 ke s wlloe
g ol slews )3 QIS b33 31 (5,90 rie Sswie xel 0T slal 31 <50 5 ile sl

K Ol plews (LSO (590 g Sle jlw wllac 3 g3ulS (sl oj'Ig/

AVAZAER JYR Y] AY/Y/10 :adb)d

L dossi ax b b &5 s ke ilejls FURTA
adale =) g0 4y AuiS uluwal b 3 gub YIS PSS o gs She 45wl oMbl | Silejle wllae

(1) el oaubs 395 1 AT L Had Slacusige b pudiae Yok aF wlae s
e VB ang) o (e bl Gllae » S adlae )y gzl e 3950 VI 4 )l bls)l

L oSOl o 3u8l 9 Silusl 55 pleidl ) .o)ls

! Organizational Justice


https://healthjournal.arums.ac.ir/article-1-590-en.html

[ Downloaded from healthjournal.arums.ac.ir on 2025-11-26 ]

Y-y Ve 5 3135 LSJAIQ-‘H&

w690 )2 9 Slolw wllac abasl)

6290 re b silo sl edlae Jl Shal alash b a5

3423 )13 aslloe 3) g0 ) YUS OB Hdas )l
»be L ol aaly 5 Silojle wllae w)m )3
odub plxil (95U wilddloe Silojlw slaaslge
abul) asllbo & YhHled 5 (e8ms Jle Sl ol
SSlagals 5 Slojlw s 5 Slab wulso) b wllae
2 b Gilejls edlae 86 Ohles 5 swials T (1)
Go9at (D) Nilod ;S ) p QIS cxedlas mouw
S 9 el wllae abol) Gw) 2 Sl S5
O 5 (p3lsaumw (¥) wawl osls plol Sile jlw
390 Floilw slal plw o b Slejls wllae )3
absl) o 5 Sl je 9 (V) Nslosls )13 asllas
23 1) silojle (339 pab V) b silojle wllae
Lol (&) aslos s aslloe gluwjlows OUSOE o
9 Sl wllace adul) Sw) o sl yladlas
Il eslaiwl b gl ploss V> YUSOE 323 Jl 590 pe
cmal AB,8 wHgo g uils o V. U

LIS Y
G a5 39 Shulen 5 Ghao s slasllae (v ol
G308 ol @i 5 w5 elxil ubie =g
als )l dgs b ool asola OiR93e pl V> e
—ujb)'}.oT splwpless > el ylaio)ls
(&) sl Gle wpds suboe dueb Siloos
o slass (p) ST U b 5 )59 08
& il sLybmlen Sgs a8 V0 pladio)ls
pole slapbuilen oo Il osls S83las )0
23 G Sages oy dsauh ol plyg SKb e
A om & wogo gl 435 GBabas Gids Sy ol
@ axss b Y dges dlaws diges pxa 35T »
o b &)l Lpluwlen I S o)l
03,5 asalro asllbs slabuxe & Lot ,Sid s 5
K0 a0 A ool o b aolivuw 5 9
A ges slael yw plmlon 0T Vs Slab sladiw)

&I 9 Gillaey v DS b W
cauds oage lejls S )ws  asluais jue
LT Vs elles o M5 ang) J 35 9 LS )L auns)
39a9 e b dsay JUS Hs YLK (YY) deib 50
ol STy 3ea IS Jme )3 pilojle wdlac
b Gl 38l w0 @ Algise GASTy onl 5 i8S e
wale) pAs g0 ) Sl sl Yo s
QUL 0T Sl cwab s b Gilejle wllac
ATB )OS 9 Mo SERe QS e b
(&) 2350 Ll Yl V3 b 393 =S )Hlie
allae U3eosb wWwhlked 5 ' gumlssll Jle sl n
Sdiwsls Ylade )5 ol sl s b Sleilw
Pdel oblSes 5 srslssll 5,0 aslloe )3 (0)
Wwle)bw V> wllae & by yo A LI AT 3355

(7) 301> bLi)l s olow Jl 0L e b
B ol s DI 5 il oSl & lole jls
Aod dsuwgd 9 ub) i VS S8 Slaal 4 sislen
Gl 9 R SIS Db 5 bl s asls
S8 (Bo30 pe) il 5 2B & Lyl jlw
I o o0 pe e (V) s S Sl
el Sl s s g Glwln ple
3algn oM wledd wudasS 5 a3l ) wud9I=s
Gl cua )3 pdse 5 DI wlesa glasd .aub
Sl 50 (S5 S Al el Ls & o
6abaadl ;K sla s VS o 90 pue wlas)l Jl asl
5 oo pe el (s SIS e S ol
by pobie 4 woMe wledd wuaS Sgug
035039 30 9 3o el slajls ws S
S olgie 4y 9 oaub i o) & o) LT wiledes
Ulrde slaayles LQ&)JTIOMJOJ ool e glsl
2 0 b5 (V) ol 38,8 15 el ok
2 O busss oad Sl Silojle wllae

ol » dsllbo oyl v U|)iuuhj).) walio sladalgo

! Elovainio


https://healthjournal.arums.ac.ir/article-1-590-en.html

[ Downloaded from healthjournal.arums.ac.ir on 2025-11-26 ]

\Yae Ol (093 0 ladds (el Jlus

bl 9 ol Ao V- €

B ) osel wuwy 4 slaesls a5 w)go oyl
Szl ((iSle o) Glshd 5 slbe Silslys
Lo pustio oy ool L3935 )T Guil)ly 9 e
aumlio 5 opopumwl SSuwed sl Gpb

S33ub w2 95T (83 b I o yuSile

S)ge Aigel slacl Galuh ousey  wloxiw
wmawl 03T\ Jsaa s aslls

OiR9 s digas slidel Alub wumes luoguad |\ JgIa

Qw0 ) Slass u.am.;d.d}c

Y7/ Q¢ vl

\avide ra S o TN
Vo Yy FIX

Yo Ay y--y.

YA 1A Y--&-

Y Ye E£--0- (Jw) ¢y
Y q >0

Vo Yy FIX

Y & PANESYS

\0 A PAVS

\-/0 v plas §59 s o
7y Yy vl

Y/d q ol $99

Y Y G5

Vo Yy FIX

£y ¢ sl

¢ ® s

oY 7E Wb b i)
Vo 'Yy e

Yy Y4 -0

Yy Yy b-\-

\7 Y- V=10

\1/d V¢ \d-Y-

\Y \0 Y--Yd A sl
o) 7 Yo-Y-

\/d Y >y

Vo 'Yy e

VPP Sile )l ellae sl 0wl wuwd 4 (1Sl
W L ANY o)l s )l oo e 9 VYO I

Uso s Jl @iges ams (e wima g O
dslloo 45903 P el 03 L(A) A oalawl S0

;,: (Z]]-a 2 ;—fl-ﬁ)u 3
F.a
—In—)
(2 l—r)

Joe ilojls wllae aclidus y daslloe cpl )3
wllae Jobis dolisiun oyl b (ywliadl 9 uitls
wllae 5 Sl wllae (glay) wllae (s)es
YO Joliis aoliviuw o 03 wVlgus Slaws .l (Soduuws
Jolls s oSO (5090 me Al g el Jlgw
Jow Oide wat Al u &Y cul ailge YF
oS il b ey (llss) Maewlals
Joo ol ol (bu=e 5 Jliel (L)l (b S
2R3l oo e i J3e ()53 )8
% 0 0y zodie wilsw ol YISO
oS slai S O wbide B ) dslidu o
Slise 40 L o5 Sl line 4 | &5 o (93
dolidiun »2 (2Ll w0 o iblbise Sb) Gld
g;);T(v:o._; 5 Uty doliduw py sac 10 K@i
Lot y3 Vo) 3,5 a8 93 Gpb Jl 5 3905
Olie 5 0333,F (s Solue womd 93 &
Olmias 3)50 Vs Jlog S 93 ol G SKuued
wllde aoliduny Flis,S W (@, s
YO sl pdas Jl sose e 5 1Y Silojlw
Il aolisiuw 3 ol (lo) Liziw sl RN IR
a5 wogo ol & b ooliel O i wslad
bl Gy S Hid g3 odlaiwl 3) g0 (sladoliviun
2ot BT bbby 5 223,5 @55 o pae
buzxo 5 olpl oebS sl Ll o3 souwlio
L Laoliuiuw yy ol s Huizmed  @luwlay
sl wols 0 223,85 Jleel asllos g9b90
LS))T&Q.A Blaosls (3,5 )18 38l S)g0 L9 S
& 53 Julos SPSS U181 o5 1 o3laiasl b 03

! Kanshiro
% Goldsmith


https://healthjournal.arums.ac.ir/article-1-590-en.html

[ Downloaded from healthjournal.arums.ac.ir on 2025-11-26 ]

Y0 ubles 5 3135 saal (you w690 )2 9 Slolw wllac abasl)

d9a9 Jlalise 6ol woles i SO 5 90 ) Sl wllae )das Jl luws plow . i)l S
(YJ92)p<:/+1)wuibls d9n9  lslize ool woles oo Sl

A )l bglus plow (y peimod <=V )mdbls

Olrg SSabjg eole oLl kil (Siloyd —ud:)',oT 3510 23 QLS L pha5 51 (5990 34 9 Lilejw e ()T [CIEY-LN P JYTRYN

Mo Syl Sk b gie ol
b Loy
U 90 e ileils cllae QU osope  wilesls adlae oS @osore  ile il callac
\Y/Y YA/¥ A/Y AN YA V-0 S Mo
NN Y7/4 A/E V-V/A YA V-0 suol e
\./E Y7/d A7/E 44/4 YA V-0 S 98
\Y/7 YY/7 Ad/A -4/ YA (Y U)o judas
\Y/Y Y7/-Y A/Y \-Y/PY YA V-0 JS g
dg0 o ded (WSO 590 42 L L')T Slsol o)l [CPELP IS ('/OY?) \5|¢33) wllae OR

aubls 3en9 YUSLE oo e 5 ((/¥YA) el

OIS S 33 pole oluils akiie (Hilo)d — 0 )90T 3510 13 YUSHI 590 M2 b T Slaal 9 (ilojlw cllde yu (posapwl i walpus ¥ Jgaa

Vsl W WIT p-value ed Ol juo & 905 Slass Vlgic

Jsl s 5 ) /) AR ./oEs "y lolss callse

Jsl s 5 ) A /o /oY X33 Slaus ellac

Jsl a5 ) A A </YVA Y R ellac

Jol awd 5 5) </ ARR /O \YY o e

Jsl awd 5 5 /o /e JEEY "y oo sl eallae
s 1 5558 olissjlog 13 OUSIS 590 10 b Spdon Olim)loy )3 aallioe slaaisl Gelel
23 (p<+/+\) b 039> Jlolse ally bl L sJss wllae jm Slojle wllae slal 4o
wllae ja s (o) dow) wuan gliwlow e lalise akuly LSO e Il 090 pae
P<-/-1) aabls Jlslse LT akyly HLSLE sl g0 e 5 slaus) wllae o abul) bass
(Ed9>) p<-/-1) 390 Llslize GoleT las Jl sl

o) wllace 5 sl (Shelss wllae o uized

Olrg S 33 pole oluinlS astiio (iloyd — i jgoT 3510 )3 YUSHI a5 51 590 M b T Sl 9 Hilojls e oya (po papmwl Kisuod al s £ Jg 3

Sloils wllae o wllace sRJ95 wllace Glass) wllac Solss wllae Vlsic
- /DAY /07 AL -/0\Y iatd [CPTR=9Y
- /YDA /YY) +/+9A S/EFY AT ol Sle
+/-Yd </YYA -/EEY -/7ZAY /YYD PPy
- /074 AL -/EBY -/0\Y -/EFY Jow) o pudn



https://healthjournal.arums.ac.ir/article-1-590-en.html

[ Downloaded from healthjournal.arums.ac.ir on 2025-11-26 ]

\Yae Ol (093 0 ladds (el Jlus

bl 9 wodw Alxo Y- 7

(VF) S8 50 b 3 pfles Gnpin IS Goie Qs
Soa asllbe )3 PDed 5 e VLD Lusly ¢yl )
RO 4 3B Glays) wllac bas a5 353 ,5 ol
PR Glab wals) (1€) Sbbge b ool
5 8290 M Jud Il Glojls Sla puzie polw S3lg5 50
aS (5,50 aslloo .3@d D Wl w1 3 See
as s i b plsl plsed 5 9 x JS bass
M) 58 paesas ) S )lie b slays) wllae
Wwdle & Juo wmals yu )l euls) (Sile )l (S
OB @ SNy 5 Slaub SSwds (silojls Sleel
9 wedd S5 L o s Dbslise 9 wute alsly
sl Jlslise 5 Stie abal) shls Slab slag Sk
o &) 393 adlllas )3 w5 Wed 5 el e (10)
Jolize 5 wde b (Silojlw a5 9 Slug) wllac
Sl w8 Gloils M a8 a8 GhILS
7)) skl abls Jss @ 1) glsHl (YL slagys .
Gk Il Algise plejln VS (Soldw s piie YIS
GBI M2 9 S¥ddgw tmledd sbolas il 38l
ollae a5 olsT Jlaas Gissl b Silojle
Ol V> WIS 5 VLS o) VS b «slayy)
&5 mauils Gihie plgise (Rl Sebise 7ok
OT Il eald) 5 cuw g 3093 3 b b jusio oyl
&S slaslloe b ohled 5 4T .ubl aubls bls)l
Sl wllac a5 363 )5 plgic sl plxil aig s
lise adouly sladse) 3 )Sec 9 slaaby 5 )Sec b
3l Ylis oy asllbo slaaisl uzed (1Y) S)ls
QUSOE 55 Jl o900 9 Hhelss wllae oy &
GO waale ) )ls 3ga9 Jlslise 9 wade abasly
aS Al 50 ol )l dens Lylwles Vs aF
bl by olisbus p w5 QWIS oo Jels
as sl plis YOed 9 e ool asdlboo (yuixed
ol (5359 jahs Vi3 5 Slolss o ¢y adasl)
23 8 oblled 5 osae (VA) Sibbise puiiue
A s Sloles wllae a5 simbls ol 355 asllae

ML b ol bl (s)es 5 las) wllac

=) wllace aF Sl glis g je opl slaaisk
Al .3l LSO o950 pe L Dlslise e abnol)
5 250 JS asllos sloaisl .39 cass abul) oyl
s wdlae & 3 0T Jl S jw ublkes
s, . lp.uu.um 286 palB cau Shal
Osized (1) wasl gl py e V> Golws piine
YL )y aF dask 03 ubles 5 ' SiwseSs
RIS wllae aF ssols glds assls [oLz_'.I oJd=xio
Sl 3 9 Al o Il wuld) 03dS Sy
as sl glis ghled 5 Siuds dsllos () +) ol
9 M)A S0 3B YUSHE & )Sloe e wllae
asdlas )3 oaeT wuws & bli)l BVA .y alayly eyl
Ve 5 (5 p3 asdllae mlis (V1) 350 598 p0ls
ol D) weiblas Gilgmed pols aslloe b ju
0Nl imu i oRJss wdlae aF SIS Ylis asllas
23 asllbe 3 g0 Sl pukie dod 4 sl (55598
O350 s (V) aubb 5o slays) wllae b dulio
el 03 VSO 590 pie 9 s 93 wllae u adasl)
ST IS anss asSil olssse L pivs s
5 @ b S cul wllae I ey Guiss wllae
23 )50 S,k L)l ) 9 i mlis o)e3 09
Qauby bl o b gSOE Wlw)ley luze
oebwl o & 9 e 5o (bl 03k 0dls el
Sl D bl @iss onl bz 03,5 skl slasely
13 3083 e bl callss elxl 3iglys 5 lals &
M3 Ol oo pie 5 G5 wllae o s Al
Jole gl Jbls 4 Jilgise G5 (nl 03 VLS HE
wlae af sl Ylin asllos slaaish, aslsl ps .ol
M5 Ol 6090 je L Dlslize 9 e abul) slags)
Sl ol 4w Swwed ol 9 ls YlsHE
aslloo .aubb 50 ldde o iiw Sl wdlac

Sl wllae a5 sy plis ju uhled 5 (il 0

! Deconinck


https://healthjournal.arums.ac.ir/article-1-590-en.html

[ Downloaded from healthjournal.arums.ac.ir on 2025-11-26 ]

Y-v Ve 5 3135 LSJAIQ-‘H&

w690 )2 9 Slolw wllac abasl)

5 Ol cpbule (PY) 868 oe Lal oUS)l
b oY wds mlie cuslie papass )3 2l ol xde
3oa HIB9 3 VS B VKD 9 Bolsb . aibl aubls
23 ) el ¢y il (S 3w Jole a5 235 ,5 o
5 Rl (YE) Sls Sluil 9 8 6 90 jue s
olSiuls slagluw plews L3 &S slasilos )y HHKed
a8 asaly plis wasls plail olul by esle
(YD) 391 Shuwgie 3a )3 VIS o BI04
OF 23 358 asllbse )y ju Phled 5 8 vlaas
393 (6090 g Wbl yy &5 sdbls Ylgic lolbuw y
/Y Dl yieS 5 353 ,8 GiIS Shuwsieo da s 1)
o2l 0 (YF) duiwsls oellas ) 353 (5090 pu0 YT
S as oy plis ghlea 5 b adlos Ll
oebeinl  ell slaplmplew Ol e 90 )
ol @ (YY) wuwl 039y bwgie 3 ) T.u).m
pols Giosi slasl L ssssa b wlsllae
wolaie VS Milg3 50 pol il e wmibls  Silgxed
5 bl b ules Al .abl asllos o S8l 03 9
wleloo (pl VS YISO o0 pg 22 M9e Jwlse
o o Glsed oalS dngs Mlgise w8
eyl )3 bl by Gidsd b wisllas
edlae o olslize $obT Hlas Jl 5 wute sladal)
QU 5135 Sl 550 pg 5 o ShHal ile sl
S9s bawgio Jl HieS SKuued gl wauh aub 033
S S23)L 9 oauh Sl ouss w (S
23 bl 5 8l bls S9n 9 ool Jlaliso
& Sloolw wllac a5 853,85 )T Sea Hid s je
5 bbse SBW VL) e aineiin vlgie
03 i 3l (VL SBNAL sla)ls) a5 | LSl
(VA) 38 5o a8 by (Sadsl 3 Slallas 5 La)lis)
wllae a5 363 5 pl j8 UbKed 5 (ol puizod
s b Sl aw psy ol slel 5 Silejlw
edlae Sl b oSO siny it s0 )3 36
O Do e slslbys gl D b

(Y9) 23S 5o 4w e Ylo jlw

ola asllas slaaish (wlsl x.(14) 3)ls il jlw
QUSOE pbos Jl o0 e 5 ek wllde o
Slae Uliae YISO sy SIS Son s e abul)
5 Laaly ales Jl glojls 588 Slaeiume )s af
G290 me Wliwe b 1) )1 3935 ol JS Lilaio
5 ot Ll oyl Do Lsdiwsls o e ol.&.\,,';
Sl Slo il plidle a5 353,85 Ylgic YhlKed
ST 5 S a3 5 IS 5o Sl Gilejle wllac
(Vo) s@sse ol b Gillac s SOy by
cued &5 dabls ol jw ubles 5 'isSsl
QO (eims H8K) G daly oo 5 (Sl
5 vl o LbL wllac Gu bl Sslaie )b
2 S peie Sladdely 5 0l psmw 2 HBU wllae
@ (YY) 2 oo Jeass b olojls 5 ) aaly
Ay Yl BT wuws & ol asdlos Jl aS (5,5
25 oad Shal Slojls wdlae mhuw a8
Doy buwgie Jl S delloo 3)g9e slayliuwloy
Slosl asllloe 390 Sly3l aF cuwline cpl 4 ol
B3gr amwils Lgllbel b ples )3 dgage
b b azui ol ol 5 ok asllao slaassl
23 ulsiise b oazis Ml al (YY) S 505
Soge g0 p pSa e S 0392 wslite
albe @l uized uwils adllae 95 iR
23 s s Jl ogo e a5 sy gyl
B9 busgio Jl VL adllbe 3)se Sl Loy
A 23y e Loluwjlen cpl QSIS s
SIS uwlio Ly a5 caumids 550 oyl )3 (5090 re
2 e Jelse (e IR a5 T
Db o el Slusl (59 ) 6._\.i.o.3|,3 W8 90 g
Silgige Flers 5 Glble SShe vlrnde b
Syflac 5 o0 e I o 8 IS dailss L
23 ubles 5 ilall .aias Ginlel ) Silojlw
23 9 S8 (v_.;Li.o a5 63,5 plgie 358 dxlls

Goo e SlEl DS b i e il (o dwd

! Olkkonen


https://healthjournal.arums.ac.ir/article-1-590-en.html

[ Downloaded from healthjournal.arums.ac.ir on 2025-11-26 ]

\Yae Ol (093 0 ladds (el Jlus

bl 9 wodw al=xo Y- A

ool obT mead phus s leals
Oliwplon Ulpde 3,8 plxil @3V slas lastinl
Shame Jolse Soup @b Il S e b
o VI muale gasbwlish 5 (59 20 (5B LI

ity S gug b LSO 6090 )40

G903 9 pSbs
olids )5 remiils 4ol oLl Jl iewsd IS oyl
SNy pole olitils b A sl e bl
Soa o Ol g 95 vl 0353 5 e wlea Yl yus
5 zob oslie 5 Leiah auslul Jl auls e p)Y
9SS JeS L3 e slaplmlen VSO

el 5 Slojlw wllae o dsllos slaaisl §ib
Jslise 9 e aboul) QLS OIS b5 jl 90 pe b 0T

wabls S99
5 wwedl s a4 353,550 Sl b
G0 e » Sl wldlae sl ()15 86
shal 5 wllac Allue 4wl i Yl edse S HE
Qige) 9 D wuedl AL Jl Giw olejls v> 9T
Ml 2 s Sl wllae woley inl 381 sl
GBI Mo 5 Blasy 5 Selws psed & T aw
Sl oo il v 1) ub._gl).fb}..\.i)}T ro.ml)s o)l
o Oy s Sl Y S bsel as auis
o3 aASDI S OB b Hdue 3093 o ddao) VS USHE

bl abls I (Sils pad

pasaw 5 QUL 3 8es L)L piwaw 5

References
1- Yaaghoobi M, Saggaeyan nezhad S, Abolgasem gorji H, Noroozi M, Rezaei F. The Relationship
of Organizational Justice with Job Satisfaction and Organizational Commitment in Employees of
Esfahan University of Medical Sciences. Health Administration.2010;12(35):65-89.[In persion]

2- Seyed Javadin S, Farahi M, Taheri Attar G. Recognition of Method That Organizational Justice
Dimensions Effect on Various Aspects of Organizational and Job Satisfaction. Business Management
2009;1(1):55-70.[In persion]

3- Ghafoori M. Survey Relationship betweenOrganizational Justice and Organizational Commitment
in Employees of Esfahan. Psychological Studies.2010(4):5.[In persion]

4- Mardani M, Heydari H. Survey Relationship between Organizational Justice and Organizational
Citizenship Behavior in Hospital Employees. Tehran University of medical Sciences Journal of
Medical Ethic and History.2010;2(2):47-55.[In persion]

5- Elovainio M, van den Bos K, Linna A, Kivimidki M, Ala-Mursula L, Pentti J, et al. Combined
effects of uncertainty and organizational justice on employee health: Testing the uncertainty
management model of fairness judgments among Finnish public sector employees. Social Science &
Medicine.2005;61(12):2501-12.

6- Elovainio M, Kivimiki M, Steen N, Vahtera J. Job decision latitude, organizational justice and
health: multilevel covariance structure analysis. Social Science & Medicine.2004;58(9):1659-69.

7- Moosazadeh M. Survey Factors That Relate to Productivity in Educational and General Hospitals of
Sari, Gaemshahr and Behshahr for Mazandaran University of Medical Sciences|[dissertation]. Tehran:
Iran University of Medical Sciences2006;5.[In persion]

8- Bernard R, editor. Fundamentals of Biostatics. 6nd ed ed: harvard university:Thomson Learning
Academic Resource Center; 2006.625-670.

9- Golparvar M, Nadi M. The Relationship Recognition of Justice and Consumer based Behaviors in
Nurses. Health Administration.2009;12(13):61-70.[In persion]

10- Deconinck JB, Stilwell CD. Incorporating organizational justice, role states, pay satisfaction and
supervisor satisfaction in a model of turnover intentions. Journal of Business
Research.2004;57(3):225-31.

11- Hagigi M, Ahmadi E, Raminmehr H. Survey Effect of Organizational Justice on Employees
Operation. Organizational Cultural Management. 2010;7(20):79-101.[In persion]


https://healthjournal.arums.ac.ir/article-1-590-en.html

[ Downloaded from healthjournal.arums.ac.ir on 2025-11-26 ]

Y9 obles 5 3135 aal (o w690 )2 9 Slolw wllac abasl)

12- Nadiri H, Tanova C. An investigation of the role of justice in turnover intentions, job satisfaction,
and organizational citizenship behavior in hospitality industry. International Journal of Hospitality
Management.2010;29(1):33-41.

13- Barati H, Arizi H, Noori A. The relationship between Organizational Justice and Job Operation in
Zobahan Company. Prespective of Management5.2010;5(33):9-38.[In persion]

14- Shayanmehr S, Salehi M, Emani J. The Relationship Organizational Justice and Organizational
Commitment with Job Satisfaction in Teachers of Bandar Abbas. Nurtural Sciences.2010;6(20):7-
33.[In persion]

15- Golparvar M, Asghari M, Malekpoor M. Role of Participation in Decision Making, Job Interest
and Job Alternatives in Perceived Organizational Justice of teachers in Esfahan.2008;10(15):25-6.[In
persion]

16- Mahram B, Dashtirahmatabadi M. [ Effect of Leadership Style of Managers on Equity Perception
of Employees of Mashhad University of Medical Sciences. Health Administration.2010;12(38):7-
16.[In persion]

17- Aryee S, Chen ZX, Budhwar PS. Exchange fairness and employee performance: An examination
of the relationship between organizational politics and procedural justice. Organizational Behavior and
Human Decision Processes.2004;94(1):1-14.

18- Raminmehr H, Hadizadehmogadam A, Ahmadi E. Survey Relationship between Perception
ofOrganizational ~ Justice and  Organizational  Citizenship  Behavior. = Transformation
Management.2010;1(2):65-89.[In persion]

19- Ghafoori M, Golparvar M. Survey Relationship Organizational Justice Dimensions with
Organizational Commitment in Employees of Esfahan Psychological Study of Alzahra
University.2010;4(5):70-79.[In persion]

20- Salimi G, Poorezat A. Survey Relationship of Perception injustice in Organization on
Development of Administrative Spoil. Think of Strategic Management.2011;1(4):131-59.[In persion]
21- Olkkonen M, Lipponen J. Relationship Between Organizational Justice, Identification with
Organization and work unit, and group-related outcomes. Organizational Behavior and Human
Decision Processes 2006;10(100):202-15.

22- Bohloolizeynab N, Alvanimatin Y, Derakhshanmehrabani A. Survey Effect of Organizational
Justice on Organizational Citizenship Behavior in Employees of SlamicAzad University of Tabriz.
Farasooy-e Modiriat.2011;4(14):73-108.[In persion]

23- Ansariranani G, Sabzialiabadi S. Priority Setting Organizational Effective Factors on Human
Power Productivity in Small Industries. Journal of Business Study.2010;10(39):49-64.[In persion]

24- Tavari M, Sookhakian M, Mirnezhad S. Identification and Priority Setting of Effectives Factors on
Human Power Productivity with use MADM  Technique. Journal of Industry
Management.2009;1(1):71-88.[In persion]

25-Hedaiati S, Nasiripoor A, Mohebbati F, Maher A, Mahmoodi M, Hatam N. The relationship
Cultural Dimension of Organizational Ethic with Employees Productivity in Health Sector. Survey of
Medical Ethic and History.2010;2(3): 100-110.[In persion].

26- Dehganian N, Salehi T, Asadinogabi A. Work Life Quality and Nurses Productivity and their
Relationship with Each. Nursing Research.2009;8(9):27-37.[In persion]

27-Tabibi S, Nasiripoor A, Gohari M, Alizadeh F. The Relationship of Work Life Quality with
Productivity of Hospital Management of Social Security of Tehran. Health
Administration.2009;11(34):21-6.[In persion]

28- Baharifar A, Javaherikamel M. Survey of Outcomes of Ethical Values of Organization. Journal if
Police Human Development.2011;6(28):96-118.[In persion]

29- Naami A, Shekarshekan H. Survey Relationship Organizational Justice with OCB in Employees of
Industrial Organization in Ahvaz. Journal of Nurtural and Psychological Sciences of Shahid Chamran
University in Ahvaz.2007;3(13):79-92.[In persion]


https://healthjournal.arums.ac.ir/article-1-590-en.html

[ Downloaded from healthjournal.arums.ac.ir on 2025-11-26 ]

\Yae ULMqufp.)o)Lmiu[dehu bl 9 wodw al=xe Y'Y -

The Relationship between Employees' Perception of
Organizational Justice and Their Productivity in Selected
Educational Hospitals at Tehran University of Medical Sciences:
2011

Ahadinezhad B', Mohebifar R, Akbari A*’, Mohtashamzade B*, Mohagheghpoor A’

1. Ph.D student of Health Economics Tehran University of Medical Sciences.

2. Ph.D. in Health Care Management, Assistant Professor, Qazvin University of Medical Sciences, Qazvin, Iran
3. Health management and economics research center, Iran University of medical sciences, Tehran, Iran.

4. BS in Health Information Technology, Tehran University of Medical Sciences.

5. MSc student of Nursing, School of Nursing and Midwifery, Iran University of Medical Sciences

* Corresponding author. Tel: +989195603712 Fax: +982188671615 E-mail: Aminakbari88@Gmail.com

Received: Oct 7,2013  Accepted: Apr 23,2014

ABSTRACT

Background & Objectives: Organizational justice is the term that is used for description of
justice in job situations. Perception of injustice has disturbing effects on sprit of team work,
because it affects the effort of human power and employees motivation. Purpose of this study
was to survey the relationship between organizational justice and employee’s productivity in
selected educational hospitals at Tehran University of medical sciences in 2011.

Methods: This study is correlational-descriptive survey. A sample of 123 employees from
selected hospitals of Tehran wuniversity of medical sciences. Two questionnaires
(Organizational Justice & Employees Productivity) were used for data collection. SPSS
software was used for data analysis using Spearman and ANOVA.

Results: Perceived organizational justice was most in Rasul hospital (109.1 from 175) and
was the least was in Motahhari hospital (98.1 from 175). Level of organizational justice has
significant difference among hospitals (p<0.01). Employees productivity was most in Rasul
hospital (89.8 from 130) compared to the least one in Firuzgar hospital (86.4 from 130). Level
of Employees productivity has significant difference among hospitals (p<0.01). There was
positive and significant relationship between organizational justice and their dimensions with
employees productivity (p<0.01).

Conclusion: Perceived organizational justice was lower than mediocrity and employees
productivity was more than mediocrity. Thus managers should plan and act for improving
perceived organizational justice and employees productivity.

Keywords: Organizational Justice; Employees Productivity; Hospital.
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