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ABSTRACT

Background & objectives. Affecting factors and concept of effectiveness is the most
important and controversia issue in the field of education. According to this definition, the
multiple definitions and different patterns have been formed to assess the training
effectiveness and factors affecting it. This research aimed to investigate the factors affecting
of educational transfer in health deputy staff of Iran University of Medical Sciences.

Methods: The current research was an applied type and non-experimental in terms of
controlling variables. The statistical popolation was all experts and staff of health deputy of
Iran University of Medical Sciences in 1396, which were nearly 3000. The sample size of
study was 358, calculated based on the Cochran formula with a 15% drop. The main tools of
study were two standard questionnaires based on Likert scale. In this study, the Linear
regression analysis with structural equation were used.

Results: The results showed that the most and less effective variables on educationa transfer
in Iran University of Medical Sciences health deputy were educational content and
organizational atmosphere with coefficients of determination of 0.54 and 0.077, respectively.
Conclusion: Based on the results obtained from hypothesis testing and obtained effect of each
independent variables on educationa transfer, it can be concluded that by increasing the level
and quality of educational content, a more suitable process in transfer of training would be
observed in health deputy staff of Iran University of Medical Sciences, and less costs would
be incurred for the organization.

Keywords:  Educational  Transfer;  Organizational Atmosphere; Management Support;
Organizational Commitment; Job Motivation; Educational Content; Model
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